
The Jackson Volunteer Fire Department’s history pre-dates the incorporation of the 

City in 1905, as the first fire company was formed in Jackson during the height of the 

Gold Rush era that brought settlers to the Sierra foothills.  The department has been a 

cornerstone of the community and continues to provide critical emergency response 

services on the backs of the dedicated men and women volunteers. 

 

The current volunteer Chief has led the department for the past 6 years and plans to 

continue as an officer on the department following the hiring of a full-time Chief.  He has positioned the 

department for this important transition that will supplement the volunteers, not supplant their valuable 

services that will continue to be critical to the service needs of the community.   

 

In 2009, the department responded to 939 calls for service, including 618 medical calls, 105 for public 

assistance, 101 traffic collisions, 90 fire related calls and 18 miscellaneous calls.  Over the past six years, 

the department has utilized grants and mitigation funds to replace two fire engines, one rescue unit, a 

quick-attack vehicle and purchased a water tanker. 

THE POSITION 

The City is seeking an innovative, hands-on 

leader to guide career and volunteer staff.  

The Fire Chief reports directly to the City 

Manager and will be an important member of 

the management team.   

 

Positive leadership, integrity, a strong work 

ethic and a collaborative management style 

will be essential characteristics of the Chief.  

As the City’s first full-time Chief, this is a 

unique opportunity to set policy, establish the 

important relationships between full-time and 

volunteer staff, and to ensure that resources 

are deployed to maximize efficiency. 

 

Due to the size of the department, this is 

intended to be a highly visible, “working 

Chief” position. With a strong City orientation 

towards customer service, the Chief has an 

integral role in community relations activities, 

including attending City Council meetings and 

civic organization events. 

 

Extensive management experience in daily fire 

service operations, team building and 

organization development skills and abilities 

are essential.  The department needs a leader 

who can serve as a mentor and “skill builder,” 

and one who values continued training and 

professional development of staff.   

 

A complete list of job duties, qualifications 

and knowledge, skill and ability listings 

required for the Chief position are stated in 

the official job description for the position..   

The City of Jackson is located in the heart of California’s historic Mother Lode, forty-

five miles east of Sacramento and Stockton.  Jackson blends the ambiance of a gold 

rush era downtown district and Victorian era neighborhoods with modern shopping 

centers and subdivisions.  Nestled in the Sierra Nevada foothills, church spires and oak 

tree covered hillsides lend to the community’s rural charm. 

 

Jackson is a full-service general law city which serves as the county seat for Amador 

County.  The residential population is 4,300, with daytime and weekend populations of up to 15,000.  A 

full-time staff of 30 employees provide quality and customer friendly police, fire, public works, 

community development, parks, water/sewer utility and recreation services. 

 

This position and three other paid positions were made possible by the voters of Amador County when 

Measure M was approved in November 2008.  This position lead an important transition from an all-

volunteer department to a combination paid/volunteer cadre of personnel, responsible for the overall 

operation of the activities of the Jackson Fire Department. 

JACKSON - A GOLDEN OPPORTUNITY 

THE JACKSON FIRE DEPARTMENT 



THE 

CITY OF JACKSON 
CALIFORNIA 

IS RECRUITING FOR A 

FIRE 

CHIEF 

Requires an AS degree in Fire Science from an 

accredited college; ten years of increasingly 

responsible, paid, full-time experience, 

preferably in all major program areas including 

administration, suppression, training and 

prevention.  At least three years of this 

experience shall be at the Chief Officer level.  

Must possess and maintain a Calif. Class C 

driver’s license, and an EMT certificate valid in 

California.  Desirable qualifications include 

experience working in a combination paid/ 

volunteer fire agency, a Bachelor’s Degree and 

CSFM Chief Officer or Fire Officer Certificate.  

Must live within 30 minute response time to 

Jackson within nine months of employment.  

QUALIFICATIONS 

Preserving our Past,  

Enriching our Present,  

Building our Future  

Starting salary is $66,984 per year.  Benefits 

include participation in the PERS 2 @ 50 plan 

and Social Security (employee pays employee’s 

share for both), generous medical, dental, vision 

and life insurance; uniform allowance; vehicle 

for City business; eleven holidays (plus two 

floating holidays) and ten days of vacation; plus 

membership, conference and publication 

allowances. 

SALARY & BENEFITS 

 

A CITY APPLICATION IS REQUIRED.   Qualified 

candidates may request an application by calling, 

writing or e-mailing: 

 

City of Jackson 

33 Broadway 

Jackson, CA  95642 

(209) 223-1646 

cinfo@ci.jackson.ca.us 

 

The application can also be downloaded from the 

City’s website at http://ci.jackson.ca.us. 

 

Application materials including a City 

application, cover letter and resume will be 

accepted until a sufficient number of applications 

have been received to begin the selection process.   

 

The most qualified candidates will be invited to 

participate in the selection process. 

 

 

 

For more information about the Jackson Fire 

Department, please visit the City’s web site at  

http://ci.jackson.ca.us  

 

 

 

 

The City of Jackson does not discriminate  

on the basis of race, color, religion, national 

origin, sex, age or disability.  

APPLICATION 


